MAR BASELIOS COLLEGE OF EDUCATION, SULTHAN
BATHERY, WAYANAD, KERALA

Cycle 1

NAAC ACCREDITATION-2024

SSR- Criterion 1

6.5.2 The institution reviews its teaching learning process periodically through IQAC or any other

mechanism

e Any additional information



PERFORMANCE APPRAISAL OF MATHEMATICS OPTION TEACHER

CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF MATHEMATICS

Instructions:

* Ten questions are provided with three responses
® All questions should be attended.

Questions

1.The leaming outcomes are clearly defined and communicated to students.
Agree '7_41 Neutral |:l Disagree

2, The lesson plan includes differentiation for diverse learners.

Agree l:] Neutral E Disagree :]

3. The classroom environment is conducive to learning.

Agree Neutral :] Disagree

4. Students are encouraged to participate and express their idea freely.
Agree !Z Neutral E Disagree [:]

5. Collabrative leaming opportunitics are provided.

Agree :] Neutral ‘Zl Disagree

6 Teacher provided timely and constructive feedback to students.

Agree Neutral I:] Disagree :]

7.Instructional materials are ble to all stud

Agree Neutral E Disagree

8 .Mathematical concepts are explained clearly and in an understandable manner.
Agree [:‘] Neutral [~ ] Disagree

9.Diverse teaching methods are used in classroom.(Lectures,Groupo work,Visual aids)

Agree m Neutral :] Disagree
10.Appropriate resources and materials available are utilized effectively.

Agree [“i' Neutral B Disagree G
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CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF MATHEMATICS

Instructions:

* Ten questions are provided with three responses
® All questions should be attended.

Questions.
1. The learning outcomes are clearly defined and communicated to students.

Agpree [\/_ Neutral © Disagree ;

2.The lesson plan includes differentiation for diverse leamers.

Anree = Neutral Disagree
|

T
3. The classroom environment is conducive to leaming.

Agree !\,/ ; Neural [ Disagree

S e ,
4, Students are encouraged to participate and express their dea freely.

Agree I \/*I Neutral | Disagree

5. Collabrative leaming opportunities are provided

Agree [ (7 Neutral Disagree

6 Teacher E\l\\\'ldcd umely and cm;atruc:i\c feedback to students.
Agree [T Neutral | " Disagree

|

7 Instructional materials are assessable to all students

Agree ) Neutral 7 U7 Disagree =

N Mathematical concepts are explained clearly and in an understandable manner
Agres 7‘ Neutral 7 Disagree [ reera

9 Diverse teaching methods are used in classroom (Lectures, Groupo work, Visual aids)
Agre® [T Newrsl T Disagree =

U _\m\ww—r;&.mxs and matenals available ace uux}ge—ffccmeb
Agre U Newtml T Dusagree

-




REVIEW OF TEACHING LEARNING PROCESS OF TEACHER OF MATHEMATICS

No. of Student Agree Disagree Neutral
1 8 0 2
2 7 0 3
3 8 0 2
4 10 0 0
5 6 0 4
6 7 0 3
7 5 1 4
8 10 0 0
9 7 0 3
10 8 0 2
11 7 0 3
12 7 0 3
13 10 0 0
14 10 0 0
15 10 0 0
16 5 0 5
17 6 0 4
18 6 0 4
19 5 0 5




PERFORMANCE APPRAISAL OF NATURAL SCIENCE OPTION TEACHER




REVIEW OF TEACHING LEARNING PROCESS OF TEACHER OF NATURAL SCIENCE



No. of students Agree Disagree Neutral
1. 6 0 4
2. 6 0 4
3. 6 0 4
4, 7 0 3
5. 5 0 5
6. 9 0 1
7. 9 0 1
8. 7 0 3
9. 5 0 5
10. 7 0 3
11. 6 0 4
12. 6 0 4
13. 6 0 4
14. 6 0 4
15. 6 0 4
16. 8 0 2
17. 8 0 2

PERFORMANCE APPRAISAL OF SOCIAL SCIENCE OPTION TEACHER




CHECKLIST FOR A CONSTRUC
TEACHING OF SOCIALSCIENC]
Instructions:

2.The lesson plan inc

|
3. The classroomsemiimmn‘eﬁzg 0




CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF SOCIALSCIENCE

Instructions:

® All questions should be attended.

Questions "
I The learning outcomes are clearly defined and commun'l‘fﬂ 0

Agree :] Neutral IZ Disagree

s IZ] i D:

4. Students are encouraged to participate
Agee  [C7] Neunl [



REVIEW OF TEACHING LEARNING PROCESS OF TEACHER OF SOCIAL SCIENCE

No. of students Agree Disagree Neutral
1. 8 1 1
2. 6 1 3
3. 6 1 3
4, 5 2 3
5. 8 0 2
6. 5 1 4
7. 10 0 0
8. 4 0 6
9. 2 0 8
10. 6 0 4
11. 1 3 6
12. 4 0 6
13. 7 0 3
14. 0 3 7
15. 6 0 4
16. 10 0 0




PERFORMANCE APPRAISAL OF PHYSICAL SCIENCE OPTION TEACHER

Instructions: ' »
e Ten questions are provided wi
® All questions should be attended.

Questions

1.The learning outcomes are clearl

Agree
4. Students are encoura
Agree
5. Collabrative leimmg'



CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF PHYSICAL SCIENCE

Instructions:
* Ten questions are provided with three res)
® All questions should be atthgig@..

Questions

REVIEW OF TEACHING LEARNING PROCESS OF TEACHER OF PHYSICAL SCIENCE



No. of students Agree Disagree Neutral
1. 7 0 3
2. 10 0 0
3. 6 0 4
4. 6 0 4
5. 7 0 3
6. 9 0 1
7. 6 0 4
8. 7 0 3
9. 6 1 3
10. 6 0 4
11. 10 0 0
12. 10 0 0
13. 10 0 0
14. 10 0 0
15. 9 0 1
16. 8 0 2
17. 10 0 0
18. 6 0 4
19. 8 0 2
20. 9 0 1

PERFORMANCE APPRAISAL OF ENGLISH OPTION TEACHER




CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF ENGLISH

Instructions:

e Ten questions are provided with three responses
® All questions should be attended.

Questions

1.Are the learning outcomes clearly defined and communicated to students?
Agree |Z| Neutral D Disagree

2.Does the lesson plan includes differentiation for diverse learners?

Agree [:} Neutral L::' Disagree |

3.Is the classroom environment conducive to learning?

Agree [ l Neutral r”‘] Disagree [—\

4.Are students encouraged to participate and express lhcir]d??i‘rccly?

Agree I’\T/"‘ Neutral :__ _,] Disagree :

5.Are collabrative learning oppurtunities provided?
Agrec O Neutral | Disagree

g L._.]' el ’ S
6.Docs teacher provide timely and constructive feedback to students?

Agree iZ Neutral t Disagree I |

7.Are instructional materials assessable to all students ?
Agree I:] Neutral [ Disagree
8.Do teacher effectively explain and model language concepts?

Agree ‘[\—Z—J”‘ Neutral : Disagree |._|

9.Does the teacher asks questions that promote critical thinking and language development?
Agree @ Neutral : Disagree =

10.How eflectively teacher communicate with students?

Agree 1’(_7"} Neutral t_"-'x Disagree D

!
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CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF ENGLISH

Instructions:

¢ Ten questions are provided with three responses

® All questions should be attended.

Questions
1.Are the learning outcomes clearly defined and communicated to students?

Agree [ 71 Neutral [~ | Disagree

2.Does the lesson plan includes differentiation for diverse learners?

Agree | Neutral | 7/ Disagree N

——— b AN

3.Is the classroom environment conducive to leaming?

Agree ,\’7‘ Neutral 7" Disagree |

e et -

4.Are students encouraged to participate and express their idea freely?
Agree 7 Neutral {7 | Disagree

LV  EEE
5.Are collabrative leaming oppurtunities provided?

Agree T Neutral [ 77~ Disagree |"‘_|

6.Does teacher provide timely and constructive feedback to students?

Agree 'z Neutral [";] Disagree [:]

7.Are instructional materials assessable to all students ?

Agree [T~ Neutral "1 Disagree
o [0 S Lol

8.Do teacher effectively explain and model language concepts?

Agree !\ﬁ Neutral [j Disagree E—!

9.Does the teacher asks questions that promote critical thinking and language development?

Agree l\/ Neutral [ 7| Disagree
V] | Disag

| NS

10.How effectively teacher communicate with students?

Agree [ZI Neutral r _‘l Disagree |:‘|
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REVIEW OF TEACHING LEARNING PROCESS OF TEACHER OF ENGLISH

No. of students Agree Disagree Neutral
1. 9 0 1
2. 7 0 3
3 2 0 8
4 4 2 4
5 4 0 6
6 2 2 6
7 4 0 6
8 3 2 5
9 2 4 4
10. 10 0 0
11. 1 5 4
12. 4 0 6
13. 9 0 11
14. 7 0 3
15. 5 0 5
16. 6 0 4
17. 4 0 6

PERFORMANCE APPRAISAL OF COMMERCE OPTION TEACHER






CHECKLIST FOR A CONSTRUCTIVIST
TEACHING OF COMMERCE

Instructions
e Ten questions are provided with three responses

® All questions should be attended.

Luestions
SC e

1. The
Agree

tructional materials are

Agree Neutral
-
8. Lesson plan is struct ied to build progressively on previous knowledg

Agree ’ Neutral Disagree

/

> ) " | |
9 Practical applications, such as real-world business scenarios are incorporated into th
lessons

Agree Neutral i Disagree

3 y r -
HL.Current business trends and examples are used (o mamtam interest and engagement

Agree Neutral 5 5 Disagree




REVIEW OF TEACHING LEARNING PROCESS OF TEACHER OF COMMERCE

No. of students Agree Disagree Neutral
1. 10 0 0
2. 10 0 0
3. 10 0 0
4, 10 0 0
5. 10 0 0
6. 10 0 0
7. 10 0 0
8 8 0 2
9 7 0 3
10. 6 0 4
11. 6 0 4
12. 7 0 3
13. 6 0 4
14. 4 0 6
15. 7 0 3
16. 9 0 1
17. 7 0 3




MAR BASELIOS COLLEGE OF EDUCATION
SULTHAN BATHERY

STITUTIONAL P NCE APP L SYSTEM FOR
T NG FF 2022-2
TEMPLATE
Ccu RF NCE APPRAI REPORT

NAME OF THE TEACHER : BINI MARY MATHEW
DESIGNATION: Assl Prof. In avwm‘l Ecbucn Lo

QUALIFICATION

M- Sc. M EL.
COURSE ATTENDED
(orientation, refresher, short term, .
workshop, seminars, webinars) OX,[,'{(\JL@« on -
ermimnats

Jvehimass.




P.UBLICATIONS
(Journals, books, chapter in book)

PAPER PRESENTATIONS
(National/ international)

AVERAGE TEACHING HOURS
PER WEEK

b




STOPPERED PER WEEK

NI TEACTING 1oV

S ORPERED PER WEER

e
i
&

CRESEARCH PROIECTS
eonplotad - ongomg)

OFEICTAL POSITIONS HELD
CINSIDE THE COLLBGE

I
!
’
l
;’Ku NBERSHIPIN

| ACADEMIC PROFE SSIONAL
BODIES NGO Let.

Con ¢/ m st

\,\5:\@ ¢
S‘-'(\" ) b\,‘ (‘a(\

M “0\0‘ N\'

[ Comaeavn?

G \Ir\‘A o),

TENTENSION ACTIVITIES(
CURRICULUM

0

] DEVELOPMENT/




B £ T
- CONSULTANCY/RESOURSE | *
| PERSON/ QUESTION PAPER ; 5
SETTINGS Ete.) | ¥
I .~
|
|
-i.._ eE——
AWARD AND FELLOWSHIP

Ril\t. ‘\:l\\\"\,\ t\'\-\”\h\!\
%



/ MAR BASELIOS COLLEGE OF EDUCATION
Pl g SULTHAN BATHERY

INSTITUTI '
: y. i NAL PERFORMANCE APP ISEL SYSTEM FOR

£ TEACHING STAFF 2022-23

£ TEMPLATE

FACULTY PERFORMANCE APPRAISAL REPORT
NAME OF THE TEACHER :  Jaakaca- M
DESIGNATION: Az Bl T ?Lzr‘,j Sheeres
QUALIFICATION
L{S( ) H(;J‘ H ,.fw | ’
COURSE ATTENDED _ Laadiant
(orientation, refresher, short term, \\1\{ W@"” o ’
workshop, seminars, webinars) ﬁ s Q-‘E ”‘ﬁ"w
2 *ﬁ B wA J\’ (‘.- .
b 30’:{ Mua\‘f’“""p i P
M’ . * 7 I - Jc«@#‘l‘ah
o [
3.k« o‘l»a e News whe
vurdhions ot raindhd edeschion

Kuhorel Edeecahon 72&17 e




AUREATNS
VICHAEAR B dRapasd i haakd

N..\ \

PABER BRESENTATIONS
LA A

i

4
:

—

N

CAWERAGE TEACHING HOURS

LR WEBN

B T S —

{6




o\

* [REMEDIAL TEACHING 1. [ dom

- | OFFERED PER WEEK
EXTRA TEACHING HOURS
OFFERED PER WEEK 2. & los .
RESEARCH PROJECTS )
(completed / ongoing) Ov—a"& ‘
OFFICIAL POSITIONS HELD A
INSIDE THE COLLEGE e ficipd |

[@Ac coodsaabrs

Conrensy
Exasatnalin Commaliice Y

W owaen Vul.e,l-r»«u\.l Cell~eom
)agc ce,tl.- Convensy

DA risiron Lomonitdte ~ Converos .
Crasittocs Prsenseh tomvotder -~ Capvean.
MEMBERSHIP IN
ACADEMIC/PROFESSIONAL
BODIES/NGO Ect.
EXTENSION ACTIVITIES( A
CURRICULUM M
DEVELOPMENT/




“CONSULTANCY/RESOURSE

PERSON/ QUESTION PAPER
SETTINGS Etc.)

pi

AWARD AND FELLOWSHIP

v













Performance Appraisal Fon for Non-Teaching Staff

i. Name of sculty
ek ; Lesia Tiomas

2. Posztion Titke
3 Date of Entry into Servics
2 No of Yexrs i Senvree
3. Date of Retirement
6. Qualif-ztion
7. Details of Current Responsibilitics

i PROFESSIONAL COMPETENCE
i SL

| iE_\ccllm! Good | Sansfactory | Average | Poor
o |

STAFFE (wNew)
201s-5-23
q

- Sstc
CLEANING

| Keowledge of rules. n:mbucn
‘md;rmedmr

Abzlnty to organize work and |
cary ntoes : ~

<

L

e

Ability 208 willimgness to take
H up addimonsd luad ic tmes of
eXIJenCIeS |

s 4 ! Creativity and mnovation

- —

|

1
| & Ability 1o Year 2rd perform \ J
18 Lol - - oz )

' (For Supervismg S:atf Only)

0 vou possess good knowledsge '.
‘ (theony, hands on) for 2ll \
aspects of the job to perform >
sansfactonivy {
|

j & Sspacty to saproask” ' \ i \

I
—

vour job funcuons
I'l. PERFORMANCE

St

| Excellent I Good | Sausfactory | Average \Poor
1 \o. ;

e —

l procedures of the instirutoa? v

{
i
i

i

\

1 | Awareoess of policies =nd _ \
2 | Maintenance of Files Records \

. ——

—p . -
e

; ¥ \
f Accuracy & Sped ofwork \/ \ j
|
l Neatness & tidmess of otk [ 57 \ \ j
| ; i

; W
s



& mmmenon. af WITE R

‘ - it \ l | B
& Dilsgee o Ko OF { Ny :, | : - V1
! srRmE e el
EEE PERSONAL B | Exceilent | Good \ atisfactory l,1 AW@F' '
g AmemiEmss _/__\__/___n__,__l————-—""\;"
i 4
. i.
2 Pumemaiits i | \ \ \ ﬁ\
| & | Frmeprs amd Belmionr | ! \/ \ j
A ATTITUDE TOWARDS CO-WORKERS
| SL | Excellent | Good Satisfactory | Average \Poor 4\
1 CrvpermmiT W ¥our ' ‘I \/‘ \ \ ‘X
orilizmernes” | l
2 W] TEEUIECT W YEUr [ \ \ \ \ ‘\
| axiliznres” ! .
Y ATITTUDE TOWARDS PUBLIC
S Excellent | Good | Satisfactory | Average Poor
W | \ \
i Corperrms o S meds of @e ‘ \
| pubiEs Parenrs. Busmess E e
| Assocmnss. Vendors. Well \ \
| Wmsners of 2 Colleze)” |
3 Rz Witk e puibic when }
| WD TEECET wite them? [ |
VI SIAFFSTUDENT RELATIONS
|SL Excellent | Good | Satisfactory \ Average \Poor
No.
|1 | ATy 50 engaee. motvate,
srperiase. amd effzcovely work \/
| = e mnzres of smdents?
i 3 Responsiiny o sl l
vorr  mss’  azeas of \/
mrmerren: sssgmed 07 |

Declaration



Performance

L Nume of the Faculty - gﬂ’\b‘ﬁﬂ '\’W
; C
Juoiouk @ccounont]
13]alaoaz

| Ve

Ylosttion Title
L Date of Eutry inty Serviee

4. N of Years in Serviee

5. Date of Retitement

6. Qualification .
: DCSISQQ

7. Details of Current Responsibilities

L. PROFESSIONAL COMPETENCE

Sk z
N Excellent | Good | Satisfactory \ Avcrage \ Poorj

—l‘“. };(\;;wk—dgcj'-m|cs e, i ;
s, regulatior / \ \

and procedure

2 Ability to organize work and
carry it out y o
3 Ability and willingness to take
up additional load in times of
exigencics \/l
4 Creativity and innovation /\ \ \

5 Ability to learn and perform

new dutics ‘/\
6 upacity 1o supervise® \A \ \

(For Supervising Staff Only)

YOU POSSCSS good knowledge

7 i
(theory, hands on) for all
aspects of the job to perform /
your job (unctions \
satisfactorily?

I  PERFORMANCE

FsT Excellent | Good \ Satisfactory \ Average \Poorj

,o. Awareness of policies and /\ \ \ J
| R

procedures of the institution?
Maintenance of F iles/Records /

(35

3 Accuracy & Speed of work

L0
1

4 Neatness & tidiness of work




s “COMPIOtIOn OF Wark oy
— ath_ﬂ.l.u_h'q_ \/ » | \
o l)lhgcm.:c and sense of - \_/ = : | l
tesponsibility ! ]
.  PERS ey ) B ‘
= SONAL CHARACTERISTICS L
No. Excellem | Good Sllllﬁu.‘llnyv Average { Vown
1 Attendance / N S—
2 Punctuulity / ammnsc: (s
k} Discipline = j ee—
4 Integrity and behaviour [ }— il B = - \
L i——
IV. ATTITUDE TOWARDS CO-WORKERS
SI. Excellent | Good | Satisfactory Average | Poar
No. \
! Cooperation with your
colleagues? J / — - \
2 Mutual motivation with your
collcagues? ~/
V. ATTITUDE TOWARDS PUBLIC
Sl Excellent | Good | Satisfactory | Average | Poor \
No. \ '1 ! |
1 Cooperation to the needs of the \
public(Parents, Business / |
Associates. Vendors, Well \
Wishers of the College)? | |
3 Rapport with the public when / \ \
you interact with them? i | \
VL STAFF/STUDENT RELATIONS
SL. Excellent | Good \ Satisfactory \ Average \ Poor
No.
1 Ability to cngage, motivate, \

supcrvise, and effectively work

in the interest of students?

Responsibility towards

your tasks/ arcas of

management assigned t0?

Declaration



o the best of oy
oveded w truc

: that the Whnmalion

| heretyy deciase

Cnowiedge

e Bodhely

Name aevd Sugrassary of e e tenching waf!
owe- 3213124

.“,f‘.}ofa.f}u V\)ﬂ'\l"f-‘i ‘é;



i

poraisal Form for Now- Tenelig Sl

pbon kb
eOffiee Ly sy Ao )
@) bl 260UH

/19 Wriw
S, Date of Retirement ! (91 o
6. Qualification : e

1 Namie of the Faeulry

2. Position Title

3. Date of Entry it St viee
4. No. o Years in Setvice

7 I I ‘
7. Details of Cunrent Responsibililes © e/ Y1ee D 4num.'J-rl-"H')

l. PROFESSIONAL COMPITENCY
i‘; .Nl-';uZ(_-Ilelat Chantl Qn!lclne.vml‘, Derssnpr Nz

1 Knowledge of rules, e " R l ‘
5, tegnlation ‘
and procedure v’ ‘.

S — - \
Ability to organize work nid 'V a

carry it ot

R} Ability and wllllngl;us 1o tike
up additional load in thmes of
exigencies

4 Creativity and innovation

3
-~

e i—

5 Ability to leamn and perform
new duties

O pucity to supervise®
T‘( For Supervising Stall Only)

7 you possess good knowledge
(theory, hands on) for all
aspects of the job to perform
your job functions
satisfoctorily?

II. PERFORMANCE

Sl Excellent ('mod‘ Satisfactory | Average ', Ve

Awareness of policies and
procedures of the institution?

Maintenance of Files/Records

No. 1\7 _‘
\

Neatness & tidiness of work

N
"
Accuracy & Speed of work A" ' ‘ ‘
YT




iy re——

Ronedvie

= .

ATTITUDE TOWARDS C O-WORKERS

| Exceilent | Gm)d‘ Satisfactory

Average \

(7 M

s 11.2! ';ll

|| Coopemns WL 30ur

A | a]

=
]

(]

|
|
| |
iz 'n h
!
o |

Wlzrms] meEuInCT WL Your
|| orifi=nres !

IR

“TTTUDE TOWARDS PUBLIC

Ex:cilcm\Good

1

Satisfactory | Average \ Poor

(=] 'f""‘q 'f‘:

| Ca:v_::::m:-::n:-éem:iscfd:e |
| Asmocmmes Vemdors. Well

!

L¥7]

| s of de Cotlezzi” .

P@tvﬁéz;ui:&cwﬁm
| won mmerser Wik e ‘

el |
b p b

STAFF STUDENT RELATIONS

Excellent

Good \ Satisfactory \ Average \ Poor

v

!N‘ 1575

v mEG ameas of
mrmEEE—Ent asEened W

v

Declaration



| herely declare that the imformation provided is true to the best of my

knowledge

~
Place: - S’ 09“1

Distet- , 7 & 0‘# ‘2 07')1 ' Name and Signaur€ of the non teaching stalf




